
BULLETIN

THE

Local 728 studio electrical lighting technicians

the only set lighting iatse local in the world

Chartered

May 15, 1939

Vol. 17; No. 3

March 2007

HOLLYWOOD

CALIFORNIA

ALSO INSIDE:

Membership Meeting Highlights, Page 2
Business Representative’s Column, Page 3
Rules of the Game, Page 6

How Skills Training Can
PROTECT Your Job

A must-read for every member

Page 4

Pages 3 & 8

CAUTION:
WHAT YOU DON’T

KNOW COULD
HURT YOU

Special Training Issue



I.A.T.S.E.

Local 728

Hollywood, California

President

Dennis K. Grow

Vice President

Raymond Poblick

Business Rep-Secretary

Patric J. Abaravich

Treasurer-Call Steward

R. Bruce Prochal

Executive Board

Branch Brunson

Michael Everett

Michael Gips

Greg A. Langham

Roger L. Lattin

Steven R. Mathis

Dick McConihay

Shona Cricket Peters

Jerry Posner

Tony Lee Troy

David Watson

Karen Weilacher

Sergeant-At-Arms

Larry K. Freeman

Parliamentarians

Alan M. Rowe

Raymond Poblick

Safety & Training

Alan M. Rowe, Director

Shop Stewards

CBS - John L. Murray

Fox - Pascal M. Guillemard

Paramount - Frank Valdez

Sony - John Jacobs

Universal - John Trujillo

Warner Bros. -

Gary M. Andersen

CLC Delegates

Patric J. Abaravich

Mike Everett

Dennis k. Grow

Iain O’Higgins

Office Staff

Sandra O’Connor

Sean Harkess

Julianna Bessey

PAGE 2

Membership Meeting
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Dennis K. Grow

E
ighty members were present at
our last Membership meeting.
Before the meeting adjourned we

lost our quorum, thus no further business
could take place. Luckily, we were into
committee reports at the time. Our
quorum requirements are 25 members.
It has been this amount since there were
700 members in our Local. We now have
almost 2300 members. With the
proposed revisions to our Constitution
and By-Laws it will be 2% of the
Membership, 45 as of  now. That is still
too low for a membership so large. But
we are afraid that if it were higher, then
no business could be conducted. It is
necessary that the Membership sees and
approves, or not, what the Executive
Board does.

Highlights of the Membership
meeting of March 10:
    Four new members were sworn into
Local 728.

    The Building Committee reported on
the results of the Membership polling
concerning the possible relocation of the
Local’s business office. Of  the cards
returned by the Membership, 56% were
in favor of relocating and 44% were not.
The Committee’s recommendation was
to relocate. After a spirited debate, the
Membership voted overwhelmingly to
“authorize the Building Committee to
pursue the purchase or lease of a building
for Local 728’s offices”. Using the criteria
expressed in the letter sent to you, the
Committee will now begin the search.

  Members who pass the ETCP
(Entertainment Technicians Certification
Program) Exam will be reimbursed for
the cost of the exam fee. If a member
needs to re-take the exam, the Local will
reimburse this fee when the member
passes, provided they have taken specific

skills training
classes.

    The budget to
send our Local
Delegates to the
IATSE District 2
Convention in San Diego in June was
approved at $760 per delegate. This
includes hotel, transportation and meals
for the 2 days. If  all 20 delegates go, the
total will be $15,200.

    Last year my car was broken into and
subsequently stolen at the Local while I
was filling in for the Call Steward. The
Membership voted to reimburse me for
my losses.

    The Local 728 Skills Training Program
budget for 2007 was discussed and
approved. Included was funding for new
seminars, additional instructors,
podcasting, software updates and an
additional DLP projector to be used in
our classes and at our Membership
meetings. A Power Quality Meter was not
approved by the Executive Board.  But
after much discussion about the benefits
of having this tool available in several of
our power classes, the Membership voted
to purchase the Power Quality Meter.

    We have increased our representation
at ESTA. We will now be sending our
ESTA Committee Chairman Roger
Lattin and our Safety and Training
Director Alan M. Rowe to the ESTA
quarterly meetings. See Alan’s article about
the importance of our participation in
groups like ESTA and events like LDI
that develop equipment and standards
that will affect our jobs in the future.

    Lastly, Kino Flo donated 12 T-shirts
to our Training Program that were given
away.

Continued on Page 7
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Union

Spotlight

New Applicants for

Membership

First Notice:

Ryan Marsh, Judson

McKelvey, Omar Nevarez and

Chris Tonkovich.

Second Notice:

Andrew Clarke, Casey

Coles, Keith Dunkerley,

David Sheetz and Christo-

pher Webber

New Members

Congratulations to the follow-

ing new members:  Kevin

Aragon, Robert A. Driskell,

jr., Eric Dorand and

Armando Salas, sworn in on

March 10, 2007; Richard S.

Bence and Anthony

Dupleasis, sworn in on March

12, 2007.

Attention All

Members:

The next
General

Membership
Meeting

will be held
 Saturday, May 12,

2007

at IATSE Local 44,
12021 Riverside Dr.,
North Hollywood,
9:00 a.m. (sharp).
All members are

highly encouraged
to attend.  Please
bring your union

card.

Need gear? we got
it.  show your union

pride by proudly
wearing Local 728

polos and t’s.

Contact Numbers

818-891-0728

1-800-551-2158

Fax: 818-891-5288

www.iatse728.org

Do You Know the Difference?

by Patric J. Abaravich,
Business Representative -Secretary

D
o you

      know the
    difference

between your
MPIPHP and our
Motion Picture
and Television
Fund MPTF?

Not many do.
    The MPIPHP are collectively bargained
trusts that are exclusively for employees of
the motion picture industry.  They include
our Motion Picture Industry Pension Plan,
our Motion Picture Individual Account
Plan (IAP) and our Motion Picture Industry
Health Plan which includes comprehensive
medical, hospitalization, prescription drugs,
vision, dental and life insurance.
    The plan exists to improve the quality
of life of skilled professionals in the
motion picture industry.
    The MPTF, although not part of  the
MPIPHP, is not part of  the collective
bargain.  MPTF is an independent
organization that provides the
entertainment community with health and
human service needs such as, the MPTF
health centers.

Health Care
    The five health centers that are located
throughout Los Angeles, San Fernando and
the Santa Clarita valleys, as well as the
Motion Picture Television Hospital located
in Calabasas, work with our health plan to
provide state-of-the-art health care at an
affordable price so the cost of our health
benefits stay as low as possible.  In an
environment where health costs are sky
rocketing, these clinics and the hospital keep
the cost of medical care reasonable.

Social and Charitable Services
    The MPTF also provides a vast array
of  social and charitable services including
temporary emergency financial assistance
for eligible industry members, counseling,
and referrals to community resources.

Retirement Living
   Additionally, MPTF offers retirement
living for every need.  MPTF retirement
community services serve the entertainment
industry retirees seeking all levels of care
including independent and assisted living,
skilled nursing, and dementia care.

Young and Old
    MPTF has a unique program called Elder
Connection which assists entertainment
industry members age 65 or older and those
involved with their care; and MPTF funds
the Samuel Goldwyn Foundation Children’s
Center, a progressive day care center for
children aged 8 weeks to 6 years old.

Taking Care of Our Own
    The MPTF survives mainly through
contributions. These monetary donations
can come in many forms such as payroll
deductions or a monthly giving program.
If you are interested in learning more,
contact me at the office and I will be more
than happy to send you the necessary forms.

Rebuild Together
    One of  our biggest pushes at present
time is the Rebuild Together Volunteer
Project.  This is a developing program
dedicated to revitalizing homes of elderly
and low income homeowners who worked
in the entertainment industry and who are
in need. The first step is to mobilize
volunteers.  We encourage each and
everyone with various skills to come forward
and volunteer.  There are tasks to fit every
skill.  As an example, volunteers are needed
to install security lights, smoke detectors,
window locks, and no-skid surfaces in
bathtubs and showers.
    The importance of giving back and
“taking care of our own” cannot be
overstated.  I look forward to hearing from
you so that we can work together to help
our seniors live safe, independent and
satisfying lives in their own homes.
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How Skills Training Can

PROTECT Your Job
by Alan M. Rowe,

Safety & Training Director

O
ur Local works to protect our
jobs in three ways. The first is
through the contract and

negotiations. The second is through the
Training Program where the Local
provides you with opportunities to
acquire new skills and to be more
valuable on set. The third way to protect
our jobs is through member
participation.
    Skills Training is essential for
protecting our craft. If we do not keep

current with technology, then we run the
risk of losing jobs to non-union
workers. Keeping current with emerging
trends and technology is a key
component of vigilance through
training.
    Vigilance through training may be an
odd concept at first, but consider the
situation we were in a few years ago
when moving lights first started to

appear on our sets. The general
perception was that Local 728 could not
provide qualified moving light
technicians and programmers, so we lost
countless over-scale jobs (and thousands
of hours worth of contributions to our
pension and health care plans) as non-
union people came into our jurisdiction
to use moving lights on our sets.
    To add insult to injury, these non-
union workers were making more than

twice our rates! Even though those
are jobs rarely raided anymore, it has
taken us several years to shake this
misconception and the possibility of
using this technology to boost all of
our rates has long since passed.
    Another key component of
protecting our jobs is being active
and involved in the Entertainment
Lighting Community. Organizations
like ESTA and events like LDI are
extremely influential and will exist
whether we participate in them or
not. The people who attend these
meetings and events are the people
who design our equipment, develop
the guidelines around using it that will
eventually become code, and other
end users that are in competition for
our jobs. This gives people outside
of our jurisdiction tremendous
influence over us and our craft.
    If we do not take our rightful
place as the definitive experts in Set
Lighting and Portable Power
Distribution Systems, someone else

will and they will be the ones who will
dictate how we do our jobs. It is entirely
conceivable that someone with no
experience in Set Lighting or from
another jurisdiction entirely can be the
accepted expert in our craft and
therefore they would be making
decisions that could impact our daily
lives on set.

    With the trend towards regulation
and imposing stricter codes and
guidelines on anything that can be
remotely hazardous in the workplace,
it is imperative that we have a strong
presence in the industry to protect our
craft and the ability to do our jobs. We
MUST have a strong presence at the
meetings and events so that we can be
aware of any trends in the industry that
will affect us. We MUST be considered
synonymous with “Set Lighting” in the
rest of the Entertainment Lighting
Community so that when a new light is
envisioned, or a new standard is written,
the people involved will know to
include Local 728 in the process.
    The third part is your participation.
It all really comes down to the
individual member to put it all together.
No contract will protect you if you
don’t report violations and no amount
of classes offered by the Local will
protect our jobs if the individual
members fail to take advantage of
them. Your Training Program has over
20 different Skills Training classes, most
of which are free to members and
several Local Sponsored Seminars. All
you have to do is sign up, show up,
and pay attention. We’ll even provide
the coffee and
doughnuts.

“If we do not take
our rightful place as
the definitive experts
in Set Lighting and

Portable Power
Distribution Systems,

someone else will
and they will be the
ones who will dictate

how we do our
jobs.”

THE APRIL - AUGUST

IATSE LOCAL 728

SKILLS TRAINING

SCHEDULE CAN

BE FOUND

ON PAGE 7
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N
ow that the required Safety Pass

course “V” is under way, it is a good

time to review the differences between

Safety Pass and the Local’s Skills Training

program. The Safety Pass program

focuses on safety while the Local’s

Training Program focuses on skills –

specifically things that will make you

more valuable on set. Here is an example

to explain it: you need to address a MAC

2K moving light that is rigged on a truss;

Safety Pass will instruct you on how to

use the ladder and we will tell you how

to address the light.

   The Local’s Training Program is

specifically directed to provide

opportunities for us to enhance our skills

on set. The Local provides no general

safety training and does not require our

members to attend any classes. All

required general safety classes are

administered by Safety Pass. Should you

have any questions about the Safety Pass

classes, please call Safety Pass at 818-

502-9932.

The
Difference

Between Skills
Training

and Safety
Pass

Keeping you on the cutting edge of
changing technology and skill
classes that can enhance your

knowledge and keep you working
through The Bulletin, email, the

Internet, and yes, even ‘snail mail’

Hats off to member John Beyers

who correctly answered the Feb-

ruary raffle and won the Kino Flo

Lamp Tester (generously do-

nated by Kino Flo Lighting Sys-

tems).

And congrats to the 36% of the

entrants who also got the cor-

rect answer, which was D: 2:010.

For an explanation, sign up for

our DMX Networking/Dimming

Technology Class on April 14!

Congratulations!
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A
ny Local 728 member represent
ing the producer in filling calls or

needing assistance, should contact the
Local office during normal business
hours.  The Local’s normal operating
hours are 8:00 a.m. to 6:00 p.m. Mon-
day through Friday.
     If you need to hire prior to 8:00 a.m.,
after 6:00 p.m. or over the weekend,
please phone the Call Steward at 818-
438-0728.
  Members seeking weekend work
should call the Steward at the Local on
Friday to put your name on the Week-
end Availability List.
     Anyone who hires off roster or hires
any member who is not current with
their dues without first calling the Call
Steward, shall have charges filed against
them and shall be subject to the assess-
ments levied by the Trial Board if  found
guilty.
     Our present contract work week con-
sists of any five (5) consecutive days
out of seven (7) consecutive days.

Call Steward

Information

G
reetings everybody!  I apologize
for not having an article in the
last issue.  However, in the

previous month’s article, when I stated
that nothing was going on, I meant
nothing was going on.  The “Availability
List” had basically flat-lined at 180
members.  A typical day was 10
members on-the-books and 10
members off-the-books, and I was
dispatching our members at a rate of
less than five members per week.  All
that changed the week preceding the
Membership Meeting.
   In the span of 4 days, over 100
members suddenly were off-the-books.
What, you might ask, happened?  If you
follow college basketball at all (and I
really do not), they have this thing they
call “March Madness.”  Well, we have
our own sort of madness at this time
of year and it is called “Pilot Season.”
This is the time of year that the networks
will be producing product to sell their
ideas for new shows and setting their
commercial rates for next season.  Many
new members collect a good chunk of
their “roster days” as a result of this
“madness.”
     When you read this, “Pilot Season”
will be close to 50% (fifty percent) over.
By the middle of April it will be over
and, from my past experience in this
office, the hiring “madness” comes to
a stop like a cleaver chopping through
meat and bone.  May and June are
generally slower months, so plan
accordingly.
    Anyway, let’s get to this month’s
theme, “Rules of the Game.”  Our
Business Representative, Patric
Abaravich, and I, field many, many calls
on a few very specific topics about the
Basic Agreement Contract (BA).  If I
get a good response to this article,
meaning one or two calls about it, I’ll
make the “Rules” a recurring topic.  If
you think it’s a waste of  print space,
please call me and tell me.
    This month I will address the issue
of “Change and Cancellation of

Rules of  the Game
by R. Bruce Prochal,

Treasurer - Call Steward

Calls”(paragraph 15 in the BA, if you
want to follow along).  I am not
following the order that these topics
appear in the BA.  I have given priority
to the order of frequency of questions
and I am not necessarily writing in
contract language (Heck, it’s only two
topics!).  Here we go...

Cancellation of calls - No call can be
cancelled if a member is:

1) not employed by the
producer at the time the call
was given and a call time was
given to a member,

2) employed by the producer
and released for the day and
given a call time for the next
day. This applies to on and
off production.

    Do you understand what this
means?
    To all ACLTs and Rigging Gaffers,
if you give a member a call time and
later your UPM tells you to cut back,
if the member is currently not working
for the show or is working for the
show and has been released for the day,
the producer is responsible to pay one-
day’s-pay (8 hours) to the member you
hired and later have to tell them there
is no call for the next day.  The key
words here are “call time.”  If you are
not sure whether or not you can hire a
member, do not give him a call time.
Also, if  you call him back later with a
“call time,” do not be upset if  he has
accepted another call.
    On a related front is this question:
A member is working on a show and
asks the ACLT or the Rigging Gaffer
late in the afternoon if he has work
for tomorrow and is told that he does.
Over the course of the afternoon, said
member turns down other work.
Later in the evening, at wrap, said
member is told he is laid off.  Does he

have any recourse against the ACLT or
the  Rigging Gaffer or the producer
because he turned down other work?
In this particular case the answer is,
unfortunately, “No.”  When you are
working on or off production, the
producer is under no obligation to
guarantee you work for the next day until
the end of the shift.
    Change of Calls -
        1) Calls may be changed before
8:00 p.m. the day preceding the call.
    This is the general rule and there are
nuances to it which I am not going to
address here.  Call the Local if you have
further questions.  Generally, this applies
to on and off production and members
currently not employed by the producer.
    I hope I have answered some of the
questions that are asked regularly by you,
the members.  I can assure you that I
have presented this article to our
Business Representative for his review
and he gave it his approval.  Please keep
the questions coming!

Time to go...RBP
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List current as of March 26, 2007

SUSPENDED/DROPPED
MEMBERS

FIRST QUARTER 2007

   The minutes to all our meetings, both
Executive Board and Membership, are
on our Web Site, http://
www.iatse728.org, in the Members Only
section. It is one way for you to find
out what is going on at your Local. The
best way is to attend the meetings.

   In Patric’s article this month, he talks
about the Motion Picture & Television
Fund and the great work they do for
those in our industry who need charitable
services. Help them to help our own by
making a tax deductible payroll pledge.
I’ve included a form (Page 8) for you
to send back to the MPTV Fund. For
more information and other ways you
can contribute, visit their web site at
http://www.mptvfund.org.

Continued from Page 2

President’s Column

SUSPENDED
BERARDI, PHILIP N.
CASLIN, FRANK  C.
CONKLIN, RUSSELL L.
ESQUILIN, WILLIAM
GEARY, PHILIP
HERNANDEZ, RICHARD H.
HOOD, ALBERT A.
JOHNSON, VAN
JONES, KELLY J.
MC NEAL, THOMAS
NYIRENDA, NGOLI V.
PONDELLA, DAVID G.
SHAIN, NOAH B.
VALENTI, JORDAN
WILLIS, ERIC
Dropped
ANDERSON, DONALD R.
BISHOP, SOFIA
CARLSON, BILL
COHEN, MARC
KAISER, DAVID
MC EWEN, JAMES MARK

Training Raffle

To enter, please send a standard size postcard with your name and answer to Local
728 (14629 Nordhoff St., Panorama City, CA 91402).  Entries must be received by
May 4, 2007. The winner will be drawn at the May Executive Board meeting.  Contest
is limited to IATSE Local 728 Members in good standing.  Members can win only one
prize in any 12 consecutive-month period.

  Your equipment package has 2 10ks, 4 5ks,
6 juniors, 4 baby juniors, 6 babys, 6 Arri 650s,
6 Arri 300s, and 6 Arri 150s. Your
distribution package includes 20 pieces of
50’ 4/0 and 6 spider boxes. All lamps are
120V. Knowing your Gaffer, you expect to
use every light.
 What is the maximum distance you can
have between a typical generator and the
first distribution box on set and still remain
within the Allowable Voltage Drop as
specified by the NEC?

T
h

is
 M
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n

th
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 Q
u

e
s
ti

o
n

:
A: 100’        B: 150’        C: 200’       D: 250’

Work hands free
at night or in a dark stage with
the Petzl Myo XP LED Headlamp.
This high-output LED has three
lighting levels and a special
BOOST mode to provide enough
light for any task at hand. BOOST
mode will provide an astonishing
312 footcandles for up to 16
seconds making it one of the
brightest headlamps on the
market.

The Prize!
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