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HOLIDAY
PARTY FOR
THE MEMBERSHIP
SUNDAY, DECEMBER 16
FROM 2:00 PM TO 6:00 PM
AT PINZ BOWLING CENTER
IN STUDIO CITY, CALIFORNIA

LOCATED AT 12655 VENTURA BLVD
JUST EAST OF COLDWATER CANYON
AND RIGHT NEXT TO JERRY'S FAMOUS DELI
WE'LL HAVE PIZZAS AND A DELICIOUS CAKE
WE PAY FOR THE BOWLING AND YOUR SHOES
YES, THAT'S RIGHT, IT’S A BOWLING PARTY,
THEY ALSO HAVE POOL TABLES, AN ARCADE
AND A BAR, SO HGFPE{ULL’( SOMETHING
0
EVERYONE
[T'S AN EARLY PARTY
SO DON'T BE LATE!!!

Invitation design by Local 728 Member Renee Kayon




And

Busy Year

Dennis K. Grow,

by

President

As I write this, I am in Orlando, FL
with our delegation at LDI 2007.
Again, this was a big success for our Local.
In our next Bulletin, Alan Rowe will report
on how important it is that we are
involved with this event.

Executive Board Member Steve Mathis
has spent a lot of time researching our
retirement plans. I’m sure it is not
something most of you worry about right
now, but trust me, it will be one of the
most important things you need to plan
for. His article contains important
mnformation that will help you understand
all of the options.

This year Local 728 will be hosting our
first Local 728 Holiday Party for its
members. It will be on Sunday, Dec. 16,
at Pinz Bowling Center in Studio City
from 2 to 6 p.m. The bowling is free. The
pizzas are free. I hope you will find the
time to stop by and meet other members
for some holiday fun. Thanks to Renee
Kayon for spearheading this project which
we hope will turn into an annual event.

We have entered into a purchase
agreement to buy a building in Burbank.
It is the old Red Cross building at 1001

W. Magnolia, just
west of Victory. We
are in a contingency
period right now
(structural
mspections and such). If all goes well, we
could possibly move the Local’s office there
in 6 months.

We have also entered into an agreement
to sell our building in Panorama City. It
will become a funeral home. We are hoping
that the escrows go smoothly and that their
timing will work out as well. Details of the
sales are in the minutes on our Web site.

At the last Membership meeting, Art
Frantz was there to receive his 35 Year Pin.
Art spoke eloquently of how important the
union has been in his life.

Grainger 1s offering a discount (varies
with the items purchased) to Local 728
members. Grainger representatives were at
our annual picnic handing out discount
cards. To place an order with Grainger, call
818-253-7972 and use Account No.

866420086. M

Fraternally,

2007 ELECTION OF OFFICERSRESULTS

The counting of the ballots took place at the office of the American Arbitration
Association located at 725 South Figueroa Street, #2400, Los Angeles, California
on Tuesday, October 30, 2007.

Secrecy of the ballot was maintained at all times.
The undersigned certifies the results of the voting to be as follows:

2311 Ballotsmailed

729 Received from the Post Office
_ 25 Ruledineligible by the Local
2 Had no Identification

702 Total Ballots Counted

TREASURER/CALL STEWARD (1)

R. BruceProchal 599
Left Blank 103
VICE PRESIDENT (@)
GregLangham 391
Ray Poblick 248
Left Blank 63

EXECUTIVEBOARD 3
Karen KW Weilacher 341
Gary M.Andersen 277
LarryK.Freeman 274
Alternates:

Branch MarieBrunson 246
Robert A.Wood, Jr. 209
lain O'Higgins 205
Joseph Capshaw 169
Bill Mamches 140
Mark D. Brinegar 81
Left Blank 161
Ineligible voted for 4 1
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Oops, we ran out of space

by Patric J. Abaravich,
Business Representative - Secretary

was going to write about the current WGA strike, but anything I
could share with you is all rumors. I could tell you what you
shouldn’t do, and how to behave at work ... but what’s truly important

right now is the holiday season and spending as much quality time with your family as
possible. However, I can’t end without saying, Happy Holidays to you and yours.

Rt

RETIREE
GET TOGETHER

Sportsmen’sL odge
12833 Ventura Blvd.,
Studio City
11 a.m. to 4:00 p.m.
Wednesday, December 19th
Bring your old stories and
an empty stomach

DONATION REQUEST

Herb Hughes is teaching at USC
and is requesting donations of
gels and expendables (any and ev-
erything that could be used in

lighting production by student TRAINING CLASSES

filmmakers, 1.e, lighting equip-
> Saturday, December 15th
ment and any items that would be Adv. DMX Networking &

thrown away). A tax-deferment Ethernet Protocols
letter will be provided. Please Vectorworks 11
contact Herb at (818) 606-4854

. Fixture Technician
ot by email, hhughes@usc.edu. Contact Alan Rowe, 818-843-0012

/NOTICE TOALLLIGHTING CONSOLE PROGRAM]VIERS\

There has been much discussion about getting a specific classification and rate n
the new contract for Lighting Console Programmers & DMX/Dimmer Techs
in the next contract. This will effect everyone who works as an LCP and it 1s
important that you participate i this discussion. We are scheduling a meeting for
Thursday, January 3 to discuss this issue and how to proceed. The location is
TBD based on the number of people who RSVP. More information and
discussion will be found on the Lighting Console Programmer’s Forum. To sign
\_ P for the forum or to RSVP, please send an email to amrowe(@jatse728.0tg, )

ACCELERATED TRAINING SCHEDULE

We will be accelerating our Training Schedule starting in December and lasting as
long as the WGA strike lasts. Many of these classes and seminars will be scheduled
on a short notice basis so please sign up for the Local 728 Training Notification
E-Group by sending an email to: 728Training-subscribe@yahoogroups.com. For
more information, please call the Training Office at 818-843-0012 or send an
email to amrowe@iatse728.01g;
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Planning Ahead: Agude to the Retirement Plan with

Components that can help you

by Steve Matbhis
Local 728 Executive Board Member

R:irement is not something many
embers think about until they hit

their mid 50’ or even later. Many young
members probably have never given any
thought at all to the mntricacies of their
pension plan. Older members worry
whether or not the retirement age will
tind them with the ability to actually retire.
What follows is a brief overview of
the retirement plan and an even briefer
review of the main components of a
successful retirement. Please use this as a
starting point to become familiar with
your own personal facts and figures. Stay
on top of changes in the requirements.
Save as much money as you can. Give
yourself a retirement plan check up at
least every five years. Finally, seek out help
if there 1s anything you don’t understand.
The first component of your
retirement 1s Social Security. Except as a
member of the voting society at large
you have no control over this. Rumors
of this plan being in trouble are true but
it is not going to fail for anyone working
in our industry right now. Social Security
was never intended to allow you to retire
in luxury, just to allow you a basic income
as you age. Social Security concerns are
not just for old people, either. It 1s
important to understand the issues and
vote accordingly. You can retire as eatly
as 62 with reduced benefits and 65 with
full benefits. This may change in the
coming years. To find out what your
expected benefit i1s go to
www.socialsecurity.gov/mystatement.
This website has a tool called the Social
Security Benefit Calculator that will give
you an idea of where you stand and what
you will get as 2 monthly payment when
you retire. You can also sign up for a

yearly statement that tracks your earnings
and updates your monthly benefit.

The second component is your
MPIPHP pension plan. Surprised by
that? It 1s run by the MPIPHP rather
than the IATSE. For various reasons this
plan is not as strong as it should be, but
it has improved greatly over the last few
years due to negotiating by the IATSE.

Log on to www.mpiphp.org/
online_services/login.htm. There you
can get a user ID and password and
enter the site. Here you will find:
dependent info, recent contributions,
eligibility history, etc. This website also
has answers to all common questions
and a list of numbers to call if these
answers are not enough.

Everyone should understand what
“being vested” in your plan mnvolves.
The definition has changed frequently
over the years. Currently (after Dec. 26,
1999) it means that any participant
(almost all of us) will have a vested
interest in their accrued retirement
benefit when they have been credited
with five (5) vested years of 400 hours
or more. To be vested in your IAP
means just one qualified year of 400
hours. A more thorough explanation can
be found online.

Everyone should take the following
steps:

1. Do not wait until you are 60 to
read your pension plan guidelines.
Download (or ask to receive a hard
copy by mail) of the Pension and
Individual Account Plans. Click on
Pension & IAP on the right side of the
website and you will find the download

€ ZL 7]/ successfully

PDF files. This book explains
everything you are entitled to in great
detail. Understand what your options
are now and work towards
maximizing your retirement.

2. Take advantage of the Pension
Plan Seminars given by MPIPHP
every few months. They cost $15
and include breakfast. The main
benefit of these seminars 1s that you
get a printout of your hours through
the end of the last month as well as
a list of possible retirement ages and
what your monthly benefits are at
that moment. You may also add your
partner to this seminar and their
benefits are calculated as well. This
1s especially important if both of you
are covered under this industry plan.

3. Check every earnings statement
from MPIPHP for accuracy. Some
members have found errors of 200
hours or more in their statements. If
you discover missing hours you must
follow up with the MPIPHP office
(818 or 310 - 769.0007 1s the main
number) for help in restoring those
hours. It 1s a lifetime loss of $15 for
each hour missing (.04 a month X
12 months X 30 years retired) and it
adds up.

Continued on the next page
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4. MAKE SURE YOU DO NOT
INCUR A BREAK IN SERVICE.
This 1s currently defined as a period of
two consecutive years with less than 200
vested hours in each year. There are
other rules as well, so if you plan to
take off a year or more please make
sure you understand the implications for
your retirement BEFORE you take
time off rather than after you return.
The results of just a week either way
could cost you a lot of money.

5. Understand just what each hour
means towards your retirement. At this
moment you accrue $.0393 per hour
credited towards a monthly retirement
benefit. For each hour worked you
make less than $.04 a month upon
retirement at full pay (more on that later).
An 8-hour day means your monthly
benefit increased (a bit less than) $.32.
If you work 2000 hours a year this
means your benefit goes up a bit less
than $80 a month. 2000 hours per year
for 30 years (60,000 hours) means a
monthly benefit of $2358 a month for
life.

ol

6. Most of us will accrue less than
$2000 a month unless the rate of
contribution increases. Currently there
are 12,430 retirees in the MPIPHP (from
all locals). Of these, only 5 retirees make
over $5000 a month, 36 retirees make
over $4000 a month, 299 make over
$3000 a month and 1,183 retirees make
over $2000 a month. This means a bit
more than 10% of our retirees make
more than $2000 per month in benefits.
The remaining 10,000 plus make do on
less than $2000 a month. Over half of

10

RETIREMENT

all TA retirees make less than $12,000
per year.

The amounts above are based on full
retirement. There are many options and
with as little as 20 qualified years and
20,000 hours you are eligible for
retirement at a reduced rate. Full
retirement comes (under the current
plan) at age 65 with 20 qualified years
but no minimum hours worked beyond
the number for each qualified year (400).
It is reduced by a percentage for each
year prior to age 65 that you retire. You
can run all the numbers once you attend
a seminar or ask that MPIPHP run a
benefit summary for you. The choices
for retirement payouts are complex and
beyond the scope of this article but
basically involve gambling with how
long you think you are likely to live
versus how much money you get per
month and how much your spouse gets
upon your death. See the plan for details.

IAP: This stands for Individual
Account Plan. This money accrues at a
rate of 5.5% per hour (6% in August
2008) under current collective
bargaining agreements. It is also funded
by contributions from the Post 60’
monies or residuals much like the writers
are striking over right now. While not a
401K or IRA since it 1s funded entirely
by your employer, it functions much the
same. Many members have over
$100,000 in their IAP. TAP funds are
mnvested by the plan and can sufferlosses

as well as gains (average return 1996-
20006 1s 8.4% year). When you retire the
IAP becomes an amount of money that
is paid out according to whatever
benefit plan you have chosen for your
retirtement payments. The IAP will
supplement your pension and SS
income.

The third component is personal
savings. Anyone expecting to retire on
just the IA pension and Social Security
might be in for a shock upon reaching
retirement age. It is imperative that all

of us save money in IRAs or just in
savings plans to supplement the above
two plans. The retirement seminars
include this as a part of their planning
but the implementation is up to you.

One question everyone has concerns
about is retiree health insurance. Not
technically part of your Retirement, this
is still the single biggest concern most
members nearing retirement have. Health
Care in retirement (Medicare) s already
in place and 1s as close to ‘socialized
medicine” as you can get. And it works
but 1t doesn’t cover all your costs. The
Retiree plan is secondary to Medicare
after age 65 and picks up most of the
remaining costs of treatment.

Medicare doesn’t kick in until age 65.
If you want to retire before age 65 how
can you receive Retiree health insurance
and stay covered when you need it most?

Here 1s how that works:

30 Qualified Years and 60,000 Hours.
UNREDUCED Retirement benefits.
Health benefits will commence on 60th
birthday. This 1s the eartliest version of
retirement but really hard to attain for
most members.

30 Qualified Years and 55,000 Hours.
UNREDUCED Retirement benefits.
Health benefits will commence on 61st
birthday.

Continned on Page §

PAGE 5




Writers’ Blues and

Next Year’s Dues

reetings everybody! Unless you

have been living in a cave or in a
country without electronic
communication, you all know that we
are stuck i the middle of the Writers’
Guild strike. How long it will last is
anyone’s guess.

The Business Representative and I
have fielded many questions as to
whether or not to cross the Writers’
picketlines. To paraphrase International
President Short, “We have contracts with
these Producers. When they offer our
members work, we go to work.” This
means that “Yes,” we do cross the
Writers” picket lines.

The strike 1s primarily affecting prime
time television, which 1s typically two to
three scripts ahead of air dates, and late
night television, which relies heavily on
current events for monologues and skits.
Feature films, especially tiered low
budget productions, have not seemed to
be affected, yet. Commercials and
music videos are in another universe.
(If you did not pick up on it, that is a
hint of where to look for work.)

I certainly hope this strike is resolved
soon and before it causes irreparable
financial damage upon not only IATSE
members but the thousands of support
industry workers whom we never see.

Shifting gears, let’s get to the other half
of this month’s theme, “Next Year’s
Dues.”

You should have all received my letter
announcing that the 2008 dues will
remain the same as the 2007 dues. If
you have questions, call the Local.

Now;, I would like to express a concern
that T have regarding the genecral
membership’s paying of dues, especially
at the beginning of the year.

What I am concerned about this year
1s that too many members may take
advantage of the fact that there 1s no
fine for paying late as long as a member
pays before going to work.

You might ask, “Why would he be
concerned about this?”

My reason is that many of our
members may be under the false
mmpression that the Local’s Life
Insurance Policy covers them regardless
if they are current in their dues. This is

by R. Bruce Prochal,
Treasurer - Call Steward

absolutely incorrect.

If a member of this Local is recorded
as Delinquent, Suspended or Dropped,
his or her beneficiaries are entitled to
zero (0) Life Insurance Benefits. The
current Life Insurance Benefit for active
members 1s $20,000.00 (twenty thousand
US dollars). Retired members receive a
$10,000.00 (ten thousand US dollar)
benefit.

This should be an important
consideration to make when considering
your expenses this holiday season,
especially, if you have a family with
children.

Over the last three years, quarter after
quarter, I have seen many members wait
until the last few days of a quarter to
pay their dues. Whatif one such member
had passed away prior to paying dues
for the current quarter? No benefits
would have been paid out on the
member’s behalf to his or her
beneficiaries. Unfortunately, this has
happened in the past.

I encourage all of our members to
keep available to your families the Life
Insurance Benefit the Local provides to
our members. To do this, stay current
and make timely dues payments as early
in the quarter as possible, as your
financial situation will allow. By paying
earlier, when work does become available,
you will be ready to go to work without
scrambling to pay your dues in order to
avoid the “working delinquent fine” of
$50.00 (fifty dollars).

In closing, many of you prolong pay-
ing your dues because you are not
working and then, before you realize it,
the next quarter rolls along and now you
find yourself two quarters, or more,
behind in dues. From what I have
experienced, four hundred dollars is a
lot tougher to make up than two hundred
dollars, and six hundred dollars is even
tougher.

Let us all hope for a quick settlement
to the Writers” Guild strike.

To all TATSE Local 728 members, T
wish you all a Happy Holiday Season.

Untl next time ... RBP

SUSPENDED/DROPPED MEMBERS
FOURTH QUARTER 2007*

Suspended
AMATO, NICOLASA.

BANDY, JAMESE.
COX, THOMASP.
DUPLEASIS,ANTHONY
FRANCO, CHRIS
GONZALEZ, LUIS
HANSEN, ELDON J.
HAYNES, NICK
HOOD, ALBERTA.
ISWARIENKO, KURT A.
JANICELLI, KEVIN
MORTON, TIMOTHY LEE
MUSKEY,JACK G
ORSA, JEFFREY E.
TAMAYO, VLADIMIRA.
TILLMAN, JAMES W.
WAUGH, KIERAN J.
Dropped
HINKLE, BRADLEY
HUGHES, JOSEPH G,
JORDAN, MICHAEL R.
MEILANDT, WES
THOMAS, RAY

* List

rrent as of Nov.30,200
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10 Annual Local 728 Scholarship Awards

Your Local 728 officers and members are pleased to offer 10 scholarship awards.
Five awards in the amount of $4,000.00
and five awards in the amount of $2,000.00 for the year 2008.
The 10th annual awards will be granted to 10 high school students graduating in 2008.

WHOISELIGIBLE?

Therulesof digihility for the 10" Annual Local 728 Scholarship Awards state that an gpplicant must:
a) Betheson/daughter of amember in good standing of Local 728.
b) Beahigh school senior at thetime of application.
c) Haveapplied, or beabout to apply for admissionto an accredited college or university

asafully matriculated student.

d) Haveapplied, or beabout to apply for admissionto avocationa schoal.
€) Usethescholarship award by thefirst term of the sameyear awarded.

HOW TOAPPLY?

1. Anapplicationisto berequested by completing the coupon below and forwarding sameto Local 728 at
theaddressbelow.

2. Theapplicationisthento be completed and returnedto Local 728.

3. A complete sealed copy of the applicant’s high school transcript isalso to be submitted to Local 728.

4. Therecord of scoresachieved by thegpplicant onthe ScholagticAptitude Test, collegeentranceexamination,
or other equivaent examination may aso besubmitted, either by the student or by thetesting organization.

5. Atleadt three(3) lettersof recommendation should be submitted for inclusioninan gpplicant’sfileand will
be accepted from any of thefollowing: Teachers, Counselars, Clergy, Community Service Organizations,
Employers, etc.

6. Inadditioneach gpplicant will berequired to haveapersond interview with the selection committee.

DEADLINE?

Thedeadlinefor filing al of the aboverequired materialswith Loca 728isDECEMBER 31, 2007. The
winnersof thescholarship awvardswill benatified by Loca 728inMay 2008, and will beannouncedinafuture
issueof the Local 728 Bulletin.

14629 Nor dhoff Street, Panorama City, CA 91402 < (818) 891-0728

10™ Annual Local 728 Scholarship Awards

Please send mean application for the 10" Annual Scholar ship Awards. | under stand that thisrequest itself isnot an
application and that theapplication must becompleted by meand filed with L ocal 728.

Name:

Address:

City:

State:

Zip Code:
Parent(s) Name;
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Planning Ahead: A Guide to the Retirement Plan

Continued from Page 5

30 Qualified years and 50,000 hours.
UNREDUCED Retirement benefits.
Health benefits commence on 62nd
birthday.

You can take early REDUCED
retirement benefits (your monthly income
is less than the full amount you earned) as
soon as age 55 but no Retiree health
itnsurance
before age 60
given the rules
below:

15 Qualified
Years  and
20,000 Hours.
The earliest
your Retiree
Health benefits can commence 1s your
62nd birthday. This includes a
REDUCED early retirement benefit
from the pension plan for ages 62-64.

20 Qualified Years and 20,000 Hours.
Early REDUCED Retirement between

ages 55-64. The eatliest your Retiree Health
benefits will begin is your 62nd birthday.

Note that the EARLIEST you can ever
retire (unless disabled) with health insurance
is age 60 and this 1s only if you have worked
at least 60,000 hours.

Most of us will fall in the 20 years 20,000
hour category. This means you will qualify
for retiree health mnsurance at age 62 with
REDUCED retirement from the pension
plan.

This article is meant as a quick overview
of your retirement options. Remember that
all of us will retire someday. This is a hard
job with long hours and uncertain working
conditions. Each of us earns our retirement
as a reward for days of hauling 4/0 and
taking night calls on a Friday. As UAW, IBM
and many other workers are finding out,
the promises of the present (both in pension
and retiree health care) are not guarantees
of the future. It 1s just as important for us
to supportt increases to the funding of our
health plan and pension plan as to get an
increase in scale. In fact I would argue much

more so. While an increase in scale is nice
for day to day living, each of us eventually
will benefit much more and for a longer
time from a secure retirement income and
retiree healthcare. The same is true of social
security and personal savings rates.

Start by understanding what your goals
are and plan accordingly. Do not listen to
the doom and gloom reports on the death
of social security and the impossibility of
national health care. Listen instead to what
candidates for office actually say about their
plans for YOUR future. Keep an eye on
your savings and make every effort to
maximize them rather than buy a new car
or truck every three years or get that big
screen T'V.

Please put as much effort into planning
for your eventual retirement as possible. It
only takes a few hours a year to keep up
with changes and follow up on where your
savings stand. While collectively we stand
together in solidarity with each other,
individually we stand responsible for these
choices (or lack thereof).
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